LEGATO, LLC IS...
a dynamic small business supporting the
Department of Defense and Intelligence
Communities since 2011. Legato has a
wealth of experience across several fields

CORE COMPETENCIES
Systems Engineering: Legato provides requirements definition, allocation, and
traceability at the system, sub-system, and configuration item levels; as well as risk
management and mitigation at the enterprise level.
Network Engineering: Legato provides architecture development and engineering
expertise across all network technologies.

and disciplines.

Program/Project Management: Legato provides PMP Certified program and project
management support to systems development efforts.

CORE VALUES

Cyber Security: Legato engineers deliver comprehensive Cyber Security, to include
vulnerability minimization, threat prioritization and security process refinement.

CUSTOMER

Customer satisfaction is the guiding
focus for execution across all of
Legato’s programs. Today’s work is
tomorrow’s past performance.

Financial and Acquisition Support: Legato supports the government in all aspects
of Acquisition and Financial Management, to include budget and portfolio
management and the construction of acquisition packages.

EMPLOYEE

Our employees are the key to our
success. Legato constantly evaluates
and aligns around each employee’s
career direction, as well as giving our
employees the opportunity to shape
company culture.

PASSION

Legato’s corporate culture embraces
passion for the work we do. This
passion produces individual, team,
and client success.

COMMITMENT

We are committed to all aspects
of our business, to deliver a
consistently high level of support
to our customers.

INTEGRITY

Legato adheres to a strict code of
ethics in all business relationships.

DIFFERENTIATORS
Breadth of Capability: Legato brings the breadth of capability of a large business in
a small business size.
World Class Resources: Legato invests heavily in our employees through education,
training, and career development. Legato has in place a career development
program with each of its employees. This program focuses not only on the skills
and education required by the employee’s position today, but also the skills and
education required for the position the employee seeks to obtain in the future.
Legato believes that people perform best when they are constantly challenged.
Matching Resources to Requirements: Legato has dedicated recruiting resources
structured as part of a defined Recruiting and Staffing process, to establish the
perfect match between customer requirements and company resources in a timely
and efficient fashion.
Agile, Responsive Management: Legato maintains a relatively flat organizational
structure, where Legato’s program/project managers report directly to senior
executive staff. This alignment provides our senior staff with constant performance
input, enabling program risk management and problem avoidance.
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